Office of the Registrar
Sher-e-Bangla Agricultural University
=% Sher-e-Bangla Nagar, Dhaka-1207, Bangladesh

Memo No.: SAU/Admin/P-72/2022/740 Date: 07-04-2026

Office Order

Subject: Approval and Administrative Endorsement of the Gender Equality Plan (GEP)
2026-2028 .

The Gender Equality Plan (GEP) 2026-2028 of Sher-e-Bangla Agricultural
University (SAU) has been approved by the Vice-Chancellor and endorsed in order to
promote gender equality, inclusion, a safe and supportive academic and working
environment, institutional capacity development and gender-responsive governance in
alignment with national and international standards.

The University recognizes this Gender Equality Plan as an official policy-guiding
document for implementation through the relevant university authorities, committees,
faculties, and administrative offices as an institutional framework for promoting gender
equality, inclusiveness, non-discrimination and a safe academic and administrative
environment across the University. The Plan provides a structured framework for
advancing gender-responsive governance, equitable participation, work-life balance,
campus safety, monitoring and institutional accountability.

All concerned academic and administrative units of the University are requested
to extend their necessary cooperation for the effective implementation, monitoring and
review of the GEP during the period 2026-2028.

This letter is issued with the approval of the Vice-Chancellor for official use,
institutional record and communication with relevant national and international
partners and stakeholders.

By order of the Vice-Chancellor,

B eapent

Md. Nazrul Islam
Registrar (Current Charge)
Sher-e-Bangla Agricultural

University




Dhaka-1207, Bangladesh

Memo No.: SAU/Admin/P-72/2022/740 Date: 07-04-2026

Copy forwarded for kind information and necessary action to:

1. Dean, Faculty of Agriculture/Faculty of Agribusiness Management/Faculty of Animal Science and
Veterinary Medicine/Faculty of F isheries, Aquaculture and Marine Science/Post Graduate Studies, SAU.
2. Director, Institute of Seed Technology, SAU
3. Departmental CRAIMMAN (AID)......o.....reoecereroecree s e oo oo SAU
4. Provost (All)/Director(All)/Proctor/Controller of Examination,
5. Librarian, SAU.,
6. President/General SECretary.........ovuvm.coceveneccesissssesseseesesses s seeoeooosoooeeoe SAU.
7. Chief Medical Officer, SAU.
8. Chief Engineer, Engineering Branch/Head Farm Superintendent, SAU,
9. Deputy Registrar (Estate), SAU.
10. Deputy Registrar (Administration and Establishmeni-1 & 2/Audit/StorefEducation/CounciI), SAU.
11. Deputy Director (Security), SAU. '
12. Senior Pesh Imam (Senior scale), Centra] Jame Masjid, SAU.
13. Deputy Registrar/Private Secretary to the VC, SAU. (For the kind information of the V).
14. Public Relations Officer, Public Relations Department, SAU.
I5. PA-to Pro-VC/Treasurer/Registrar, SAU(For the kind information).
16.President/General Secretary (Student Representative), SAU.
v{groject Manager, MAGENDA Project, SAU.
I8. Notice Board (All), SAU.
19. Office Nothi/Mahanothi.
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Mehdee Mohay Men-[%}—-

Deputy Registrar
Admin & Establishment-1



A R-CrPfR/ e/ -3 /2023/980 ©iffe: 09-08-303Y
S

fm: cteraicen 9% Reifie Gender Equality Plan (GEP) 2026-2028 LA @
AT TNLT 2ot

awgrat WRfHE Feew wifen o wHIE Wr @, e 3 ffEmeEes Gender
Equality Plan (GEP) 2026-2028 wi=fa $siist Te=iwe srpsivago J2S ¢ eHIFe
m%m:ﬁﬂﬁwﬂmﬁrw,m@zmﬁm,ﬁwmaﬂwQWeﬁﬁm,
AIFEHIfT SPrwer BREw G2 OFSIF-ALHTN I 2fedra ooy « ARTEA 2TI @ S TR TR,
TSI ¢ AT AT A AT

e v¢2 @ Gender Equality Plan (GEP) 2026-2028-& frifimierd agh
et anfestie wfem Reme A awm wae, T 9512 ikl wgom, o, oW, et @32
EHATIAE TYTAR WHSTH SR A1 9 ATFE RfRgrees corsia-Acawsrfe ehelom, Ay weslafgd), w5
SR I, =11 FRtefet, e ¢ waraiufiel cramics g3 Spiroife SIS oy 39

oS, RERvriaes Jee 512 f3E uoitetire @ st 36hte 0Y-J03y ANTFIE OF AfHdeg
TR AT, I o TR CFTa AT ALRANST AT &y eIt Sy 1 3|

TR CSHBT TRCAR ST @ Wi ol wrefie <, 2wt Newmd «<e Hefile
O @ WW&WM%WW@WNWWWWWJ

Md\\é}%{m&%

( (Mg &= BT
e (5: wit:)




T RGP/ /P1-93/2033/980 S 03-08-203Y

et (Fma SRefe/ i)

5. %,Tﬁwﬁ/aﬁﬁ@tﬂﬁwﬂw/aﬁmﬁmﬁ%mﬁﬁmﬁmﬁsﬁwwj%ﬁﬁm

RIS A IR FCHH STaw /(P16 alreeat Bifewr, c13f
. =T, 2AEEHES uF e EHEe, i )

. B caferes wfEF, R |
| Y ST, ST /24 AT SRS, (P |
. (@offt @B (9eBE), 1P | _
>o.t@?{ﬁ§‘@%ifm(mmemmﬂ-b@q/u%‘s‘/mfﬁm/ﬂﬁw),mﬁfm
v3. Eo-wfmrErs (fareer), ol |
3. T copt B (83 () , (R TITN 3G, (IR |
>o.wﬁ@%ﬁ@ﬁﬁmmm,mﬁ(ﬁwwwﬁaw)l
58, GEPREAI TS, TPRTA WeH, M |
se. Pra-§ cor-RBYGur/GRETR, (PR (1T i &) |
W/WW(W&%&%},@@%:
4. oy Tags, MAGENDA Project, ¢/ |
Sy, (6 @IE (A=), P 1
3. ST TR/

yILE R PG

bzl

(CTZA (AT CTA-B FA)
@5 @ErTIE (P 8 RYMH)->



